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ABSTRACT 
The idea of entrepreneurship in the public sector was a paradox from different scholars, 
previous studies on entrepreneurship hubs around private sector organizations until when 
public administration began to experience a shift of paradigm to a new public Management 
then public entrepreneurship start to gain more recognition. The financial crisis and economic 
meltdown prompt other countries in the world and Africa to join western countries in fine 
tuning other means of financing public services. The Nigerian public sector was observed to 
be ineffective due to inadequate fund and economic mismanagement. The Nigerian 
government understands the importance of tertiary institution in the provision of education 
and device different policies and legislation to improve its performance yet little success was 
recorded. Government alone cannot handle education; therefore the needs of entrepreneurship 
in public tertiary institutions became Imperative. The primary concern of this study was to 
examine the effects of good governance on entrepreneurship and organizational performance 
of the public tertiary Institution. This study uses the primary source and obtained data from 
160 academic administrators, The Partial lease square PLS (SEM) was used for the analysis. 
The finding proves good governance was instrumental to entrepreneurship and effective 
performance of the public tertiary institution in Nigeria and contributes in terms of the 
theoretical and practical implications. 
Keywords: Good Governance, Entrepreneurship, Performance & Partial lease square (PLS). 
1. INTRODUCTION 
The Public tertiary institutions in Nigeria are faced with serious challenges ranging from poor 
facilities, excessive enrollment of students, inadequate classroom, offices, laboratories, 
trained manpower and underfunding all as a result of poor governance and economic 
mismanagement. Good governance is regarded as a process of exercising power, in running 
the affairs of people or the environment through the management of resources in-terms of 
social and economic resources for the purpose of development. The heavy burden inflicted on 
public governance for the provision of social services in Nigeria made public tertiary 
institution, not to receive the adequate attention it deserves. Therefore, the need for 
entrepreneurial role in public tertiary institutions in enhancing their performance has become 
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inevitable. Despite heated debate from different authors that entrepreneurship could not hold 
in the public sector because it was private sector driven, aimed for profit maximization 
against the primary role of public sectors the provision of social service. Entrepreneurship is 
against consistency and bureaucracy the values promoted by the public service. Some 
scholars assert entrepreneurship in the public sector as a paradox. The idea of 
entrepreneurship in the public sector is as a managerial process not for economic reasons. 
The concept of governance is associated with institutionalized values that include democracy, 
human right as well as efficiency and effectiveness of public service. The area of public 
management has certain method and techniques they used in enhancing the public service 
policies and reforms to enable government machineries operate with cost efficiency and 
performance effectiveness. Thus, hypothesized the entrepreneurship will have a mediating 
role in the relationship between Good governance and the performance of public tertiary 
Institutions. The paper is divided into five parts, part 1 is the Introduction, part 2 the literature 
review, part 3 the methodology, Part 4 the Analysis and part 5 the conclusion.  
2. LITERATURE REVIEW 
This part was built on the previous literatures related to the exogenous, endogenous and 
mediating variables as 2.1 Organizational Performances, 2.2 Good Governance and 2.3 
Entrepreneurship respectively.  
2.1. Organizational performance 
Strasser et al. (1981) describes organizational performance as “the degree to which 
organization is attaining all the purposes they are supposing to”.  Previous studies that were 
conducted have invariably supported the existence of a significant positive relationship 
between entrepreneurship and organizational performance (Morris & Sexton, 1996; Davis, 
Morris & Allen, 1991; Zahra, 1991) performance was observed to be multidimensional. Thus, 
it was imperative to combine different forms of dimension in conducting empirical studies 
(Cameron, 1978, 1986). Public sector organizations are complex as every organization has its 
peculiar circumstances.  
Organizational performance is essential in the area of strategic management. Studies that 
were developed in this field believe that strategy is a strong factor in influencing 
organizational performance (Lubatkin & Shrieves, 1986). The construct of organizational 
performance refers to the strategy that warrants some organization to be more successful than 
others. The term construct is upon used by researchers to explain a real strategy and is 
unnoticeable by nature (Edwards & Bagozzi, 2000). The concept of organizational 
performance would remain untold without referring it to effectiveness. Organizational 
performances were examined in different constituents in terms of effectiveness. Thus, 
organizational effectiveness is part of organizational performance and other performance 
concept as well, which includes corporate environmental and social performance. 
Venkataraman & Ramanujam, (1986) these scholars have stressed that, studies in strategic 
management were focused on Operational performance and Organizational performance. The 
ideals of operational performance are the actualization of operational goals within different 
points of activities in the realization of organizational performance (Combs, Crook, & Shook, 
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2005). Fox (2005) includes “retain key employees, delivery of new programs, product or 
service for external audiences, improving internal processes, gathering and using knowledge 
and managing change” as performance indicators. While some studies used “growth in the 
market share, product quality, patent filings, or marketing effectiveness, measure distinct 
dimensions of operational performance” as the performance indicators. Contrary to other 
expectations that organizational performance was measured within the economic 
consideration through the process that involves attributes, actions and the environments 
(Combs et al., 2005). Organizational performance is analogous to financial or economic 
performance (Fryxell & Barton, 1990). Similarly Combs et al., (2005) accept three 
dimensions as organizational performance construct these are accountings returns, stock 
market performance and growth. Thus, in this study the performance measures have focused 
on non-financial indicators in terms of effectiveness and alignment adapted from Huselid and  
Becker (1997) 
2.2. Good governance 
The term Good Governance was first introduced by the World Bank and supported by 
writings in the field of developmental studies. In the 1990s the “new Public administration” 
used the concept of governance to review national performance and reinvent government 
movement in the United States of America (USA) to be a sign of idea of executing public 
policies not only in the course of government bureaucracies but also through a multiplicity of 
public private partnerships, outsourcing, and privatization (Lynn, 2001).   
World Bank succeeded in developing some indicators rating countries based on their degree 
of excellence in governance, the data were unruffled from 32 sources and obtained 340 
variables. The source includes commercial information providers, the household survey and 
firms, nongovernmental organization and public sector organizations (Kaufmann, Kraay & 
Mastruzzi, 2009). The methodology used in developing these indicators has double strength 
by making the WGI information, and it makes the calculation of margins of error in respect 
of estimated indicators. Another importance of this methodology is that the data has covered 
the globe consisted 212 countries (Kaufmann et al., 2009). However, six indicators of good 
governance were proposed by Kaufmann et al., 2009) these are: - 
1. Voice, and Accountability (VA) –This measures the ability of citizens to participate in the 
activities that has a direct bearing on their lives, including the ability to select a government, 
have freedom of expression and association and to access free communication. 
2. Political Stability and less Violence (PV) – This indicator tries to measure the stability of 
the government against likely change by unconstitutional means through political violence 
and terrorism. 
3. Government Effectiveness (GE) –measures the ability of the government apparatus in 
terms of its effectiveness, especially the quality of public and civil service in relation to 
independence from politics. However, the quality level of policy formulation and 
implementation are measured considering government commitment and credibility to such 
policies. 
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4. Regulatory quality (RQ) – This indicator measures the capability of government 
institutions in the formulation and implementation of sound policy capable to provide, 
maintain and promotes private sector development. 
5. The rule of Law (RL) – explains about the extent at which citizen believes in their 
government and its institution and as well depend the rule of their society with the assurance 
of having a corrupt free police and judicial system. 
6. Control and Corruption (CC) –measures the level at which state executives used 
government property for their personal gain.  
However, this study has proposed Good governance among the factors that can influence 
entrepreneurship and performance in public tertiary institutions in Nigeria. Therefore the 
following hypotheses were developed: 
H1:  There will be a positive relationship between Good governance and entrepreneurship.  
H2: There is a positive relationship between Good Governance and Organizational 
performance. 
2.3. Entrepreneurship 
The field of entrepreneurship received invariable critics over its literal meaning. However, 
there is a consensus that the name originated from a French word „Entrepredre‟ which means 
to perform something (Swedberg, 2000). Arguments were widely spread that it was rooted 
from the writings of Richard Cantilonin in 1755, he regarded an entrepreneur as an economic 
agent, who has an Eagle eye, zeal and commitment in identifying opportunities and utilize 
them appropriately (Blaug, 2000).  Adams Smith (1776) holds that entrepreneurial role 
includes making a new organization with the aim of business. He observes the ideals of 
entrepreneur as one who owns a business by identifying the potential that surrounds the 
environment and utilized them appropriately.  
Entrepreneurial processes can be regarded as “practices, methods, and decision-making 
styles”  (Lumpkin and Dess, 1996). Like other fields of Social Science, Entrepreneurship 
does not have a single universally accepted definition, but rather defined from different points 
of view. Schumpeter (1934) equates entrepreneurship with innovation, Kirzner (1973) with 
arbitrage, Leibenstein (1968) with removal. Weber (2005) described the ethical character of 
the entrepreneur as firmly rooted in protestant temperance and reliability, shrewdness and 
devotion to business and family, other writers that are critical to these described temperance 
and reliability as an obsession with danger and risk taking, a preoccupation with breaking 
rules (Bellone & Goerl, 1992; Terry, 1998). Entrepreneurs exercise some level of risk in the 
process of production, as the future is unknown challenges like competitors and technology, 
made a change to be inevitable for them to meet the challenges that are found both within and 
outside their environment. Perhaps it could deduce that, Entrepreneurship is simply a process 
that involves having an idea, combines it with resources and attached some level of risk in the 
production of goods and services capable of making expected returns. Entrepreneurship is 
known with the innovation of new or modernization of the existing products (goods and 
services), which enhances the development of our environment (Eisenstandt, 1980; Libecap, 
1996; O‟Neill, 1977). Entrepreneurship leads to social, economic, and political innovation 
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(Eisenstandt, 1980). This innovation is “creatively destructive” (Schumpeters, 1934) The idea 
change or transforms the entire industries.  
In this study three dimensions were related to entrepreneurship these are innovation, risk 
taking and pro-activeness which were also regarded as entrepreneurial orientation. Miller 
(1984) has emphasized that entrepreneurial organization “engages in product market 
innovation, undertakes somewhat risky ventures and is first to come up with „proactive‟ 
innovations, beating competitors to the punch”. Miller, (1984) advocates that, entrepreneurial 
orientation is discovered in the course of exhibition risk taking, innovativeness, and pro-
activeness in an organization. These dimensions can change invariably from one another and 
still can portray the features of entrepreneurship. The following hypotheses could be built in 
line with these literatures. 
H3: There will be a significant positive relationship between entrepreneurship and 
organizational performance. 










Fig. 1: The Research Framework 
3. METHODOLOGY AND RESEARCH DESIGN 
In the process of conducting this research survey method was applied to explain the 
relationships that were claimed in this study. The discussion under our methodology will be 
summarized under the following heading: Sample and Data collection, the Questionnaire 
design, measures of exogenous variable, measure of endogenous variable and measures of 
mediating variable. 
3.1. Sample and Data collection  
The body of this research was built on the Public tertiary institutions in Bauchi state of 
Nigeria; the objective was to obtain a sample of all the public tertiary institutions owned by 
the state and federal government. The criterion for incorporating institution is that, the 
institution must be owned by the government these institutions include Universities, 
Polytechnics, colleges of education and other Professional Institutions. Data was obtained 
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3.2. Questionnaire design      
This study has adapted previous instruments used both in private and public sector and 
developed a questionnaire that was verified through a pilot test and finally surveyed academic 
administrators of the public tertiary institution within Bauchi state of Nigeria.  
3.2.1. Measures of the exogenous variable 
Measure of Good governance (WGI) was focused on a modified version of six dimensions 
adapt from Kaufmann, et al., (2008) using a five point scale. The dimensions were measured 
with a varying number of indicators, for example Voice and accountability was measured 
using a modified version of the two items. Political stability was measured with two items. 
Government effectiveness three items were used to measure it. Also four items were used to 
measure regulatory quality, Rule of law was measured with five items and Control of 
corruption was measured using a modified version of the four items. 
3.2.2. Measures of the mediating variable 
Measures of Entrepreneurship which was focused on three indicators adapted from Lumpkin 
& Dess (1996) Using five point scale.  The constructs were measured using a modified 
version of three items; the indicators are innovation, risk taking, pro-activity. 
3.2.3. Measures of the endogenous variable 
The measures of performances in this study were focused on nonfinancial terms through 
effectiveness and alignment. The construct was measured with fourteen items proposed by 
Huselid & Becker (1997). 
4. ANALYSIS AND RESULT 
The studies that were conducted previously have received wide acceptance for application of 
PLS SEM. The technique is known to be non parametric and give no concern to the normality 
of the data. PLS SEM was introduced by Wold (1982) the technique has the capacity to 
contain a number of endogenous construct and clearly identify measurement error. However, 
PLS has been observed as a common method used to explain estimation on casual 
relationship in the analysis of path models. This technique was recognized to make an 
estimation of small sample with data that is highly skewed (Bagozzi, 1994; Chin & Newsted, 
1999;Diamantopoulos & Winklhofer, 2001; Hair, Ringle, & Sarstedt, 2012; Wold, 1985). 
The model of this study was observed to be complex with a sample size of 160 this was found 
to be small inconsistent with the complexity of the model. Therefore, PLS technique was the 
appropriate tool of analysis to meet the desired objectives of this study.  
In practice SEM analysis has two steps approached Chin (1998). The idea was to examine the 
measurement model first, in term of validity and reliability thereafter applied the test of 
hypotheses. 
4.1 Measurement of the outer Model 
The essence of this measurement is to test the validity and reliability of the construct which 
could also be examined through the analysis of the content, convergent and discriminate 
validity. 
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4.1.1 The Content Validity 
Literatures were made available in multivariate analysis that content validity was used to 
explain the level which items that measure the construct contain high loading on that 
particular construct ahead of the other construct in the model. Hair, et al., (2010) and Chin, 
(1998) suggested that the factor loadings help in analyzing the content validity as it was 
depicted in Table 1. In the situation where loadings of items are higher on the other construct 
beside their main construct, the items should be deleted. The finding of this study indicates 
that all the items have loaded higher on their construct. Therefore, proves the content validity 
of the measurement model is valid. 
Table 1: Factor Loadings Significant 




  EOINQ48 
 
0.727 
    EOINQ49 
 
0.867 
    EOINQ50 
 
0.900 
  Control of Corruption 0.889 0.669 
  GGCCQ37 
 
0.738 
    GGCCQ38 
 
0.897 
    GGCCQ39 
 
0.857 
    GGCCQ40 
 
0.770 
  Government Effectiveness 0.815 0.597 
GGGVEFQ25 0.813 
  GGGVEFQ26 0.835 
  GGGVEFQ27 0.658 
  Political Stability 
 
0.866 0.764 
  GGPSQ43 
 
0.896 
    GGPSQ44 
 
0.851 
  Rule of Law 
 
0.773 0.546 
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0.822 
    GGRLQ34 
 
0.864 
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0.465 
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0.756 0.612 
  GGRQQ30 
 
0.881 
    GGRQQ31 
 
0.669 
  Voice and Accountability 0.661 0.529 
  GGVAQ41 
 
0.411 
    GGVAQ42 
 
0.943 
  Performance 
 
0.935 0.527 
  OPEAQ54 
 
0.665 
    OPEAQ55 
 
0.570 
    OPEAQ56 
 
0.767 
    OPEAQ57 
 
0.738 
    OPEAQ58 
 
0.799 
    OPEAQ59 
 
0.787 
    OPEAQ60 
 
0.736 
    OPEAQ61 
 
0.719 
    OPEAQ62 
 
0.687 
    OPEAQ63 
 
0.729 
    OPEAQ64 
 
0.615 
    OPEAQ66 
 
0.750 
    OPEAQ67   0.834 
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4.1.2. The Convergent Validity    
The result of the convergent validity explains the level at which a set of items when grouped 
together would measure a particular construct (Hair, et al., 2010). Literatures on SEM 
explains that convergent validity could be examine by the loading of the composite reliability 
and average variance extracted (AVE) as well. The loadings were expected to be high and the 
variable should be statistically significant having at least 0.7 as a cutoff point of the 
composite reliability and at least 0.5 of the average variance extracted (AVE). The finds in 
table 1 indicates that the result of this analysis has exceeded the points. Thus, the 
measurement model obtained the fitness of convergent validity (Bagozzi & Yi, 1988). 
The study has determined the internal consistent reliability using the composite reliability as 
it was witness to be less biased compared with cronbatch alpha coefficient. Table 1 illustrates 
the value with the cutoff point of 0.7 as it was suggested by Hair et al., (2010) and (Nunnaly, 
1978). The values of the composite reliability in the entire constructs have risen above 0.7 
which shows that the measurement of these items was adequate in their respective constructs. 
4.1.3. The Discriminate Validity  
The analysis for this measurement tries to explain about how a set of items in a particular 
construct doesn‟t resemble the items in the other construct of the same model. The items 
within a construct should also have a variance between them much more than the variance 
shared between other constructs. The literatures in SEM have discussed the criteria used in 
examining a discriminate validity as suggested by Fornell and Larcker (1981).  In line with 
the principles, comparison should be made between the diagonal items as shown in Table 2 
which stands for the square roots of the average variance extracted (AVE) the assessment of 
correlation portray as off the diagonal. Therefore, the discriminate validity can be found 
when values in the diagonal are more than the values found off the diagonal. The finding 
shown in Table 1 indicates that the criteria for the measurement of discriminate validity have 
been met.  
Table 2: Correlations of Discriminate Validity 
Constructs Entrepre. GGCCQ GGGVEF GGPSQ GGRLQ GGRQQ GGVAQ Performance 
Entrepre. 0.835 
       GGCCQ -0.173 0.818 
      GGGVEF 0.400 -0.308 0.773 
     GGPSQ 0.381 -0.396 0.295 0.874 
    GGRLQ 0.380 -0.454 0.482 0.434 0.739 
   GGRQQ 0.049 0.346 -0.141 0.017 -0.102 0.782 
  GGVAQ 0.199 -0.098 0.182 0.480 0.278 -0.052 0.727 
 Performance 0.726 -0.351 0.459 0.482 0.515 -0.104 0.245 0.726 
4.2. The structural Model (inner Model) and Hypotheses Testing  
The process of PLS techniques, explains that when the measures of the outer model have 
established the adequate cutoff point of the construct validity and reliability the analysis of 
the hypotheses were examined further by running the algorithm and bootstrapping. See Table 
2 and Figure 1 as it depicts the result of the algorithms. 
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                                                                 0.363                                                              
 
Fig. 2: Path Coefficient 
Table 3: Hypotheses Testing Results  







Entrepreneurship -> Performance 0.5694 0.0539 10.5584 0.00 Supported 
Good Governance -> Entrepreneurship 0.4312 0.0671 6.4247 0.00 Supported 
Good Governance -> Performance 0.3629 0.0566 6.4074 0.00 Supported 
As it was indicated in figure 2 and Table 3 above Entrepreneurship has a positive significant 
effect on Organizational Performance (β=0. 569, t=10. 558 p<0.001). Good Governance has a 
positive significant effect on entrepreneurship (β=0. 431, t=6. 425, p<0.001). Moreover, 
Good Governance has a positive significant effect on performance (β=0. 363, t=6. 407, 
p<0.001). Therefore, the findings of this study have supported hypotheses H1, H2, H3 as 
proposed earlier. 
Table 4: Testing the Mediating role of Entrepreneurship 







Good Gov -> Entrepre -> Performance 0.253 0.046 5.439 0.00 Supported 
The mediating role of entrepreneurship between good governance and organizational 
performance was examined based on the assessment of PLS algorithms. Table 4 shows that 
good governance has a significant effect on Organizational performance through 
Entrepreneurship (β=0. 253, t=5. 439, p<0.001). However, bootstrapping technique was 
applied in the mediation test of Smart PLS. 
4.4 The Predictive Relevance of the Model 
The Stone-Geisser test was used for the Test of Predictive Relevance of the Model under 
investigation through blindfolding method (Geisser, 1974; Stone, 1974).Though, the study 
has applied blindfolding techniques to know the predictive relevance of the model,  Sattler, 
Völckner, Riediger, and Ringle, (2010)suggested that “blindfolding procedure is only applied 
to endogenous latent variable that have reflective measurement model operationalization”. 
The idea of reflective measurement is that a latent or observable construct that makes a 
variation on observable items. Because of the reason that all endogenous latent construct in 
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In the process of this analysis, a cross –validated redundancy measure (Q
2
) was used to 
ascertain the predictive Relevance of the Model, (Chin, 2010; Geisser, 1974; (Hair et al., 
2013; Ringle,  Sarstedt & straub, 2012; Stone, 1974). The idea of Q
2
 is to determine how 
models predict the data of omitted cases (Chin, 1998; Hair et al.,  2014). The studies of 
Henseler et al., (2009) established that a model with Q
2
 statistic (s) above zero is regarded to 
have a predictive relevance. Furthermore, a model that contains a higher positive Q2 value 
was observed to have more predictive relevance. The result that explains cross –validated 
redundancy Q
2
 test can be seen in the Table 5 below. 
Table 5: Predictive Relevance Q2 
 
SSO SSE 1-SSE/SSO 
Performance 483.000 423.059 0.124 
Enterpreneurship 483.000 424.469 0.121 
From the result in Table 5 it was observed that the Cross –Validation Redundancy measure 
Q
2
 for the endogenous latent construct are above zero, therefore, recommended the predictive 
relevance of this model (Chin, 1998; Henseler et al., 2009). 





 Value  
Performance 0.634  
Entrepreneurship 0.186  
4.5 Assessment of Effect Size (F
2
) 
The benefit of using effect size is to enable the researcher explain about the comparative 
effect of an exogenous variable due to changes in the R-square Chin (1988). It was observed 
that R-square increases when the exogenous variable is removed from the model, the aim was 
to establish the contribution of the latent variable removed on the endogenous variable (Chin, 
1998). Cohen (1988) suggested that the F
2
 value should be within the range of 0.02, 0.15 and 
0.35 explain as small, medium and large effect; see table 7 below indicates the effect size of 
the respective variables. 
Table 7: Effect size of the Latent Variable 
R-squared Included Excluded F-squared Effect size 
Good Governance 0.634 0.373 0.7131 Large 
Entrepreneurship 0.634 0.553 0.2213 Medium 
As in the above table, the effect size of good governance and entrepreneurship on 
performance are 0.713 and 0.221 regarded as large and medium sequels to (Cohen, 1988). 
5. DISCUSSION AND CONCLUSION 
The primary concern of this study was to examine the effect of good governance on 
entrepreneurship and organizational performance also to examine the effect of 
entrepreneurship as a mediator between good governance and organizational performance.  
In our quest to examine the model in view the academic administrators of tertiary 
institutions in Nigeria were used as respondents, data were collected and PLS SEM was 
used for the analysis. The findings of this study have adequately supported all the 
hypotheses. As hypothesis 1 claims a positive relationship between Good Governance and 
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Entrepreneurship (β=0. 431, t=6. 425, p<0.001). Hypothesis 2 claims that Good 
Governance has a positive significant effect on Organizational Performance (β=0. 363, 
t=6. 407, p<0.001). These explained that Good Governance affects both Entrepreneurship 
and Organizational Performance. As  it was upheld in the previous studies, Good 
Governance  affect values in a positive manner (Bauer, Guenster, & Otten, 2004) Good 
Governance was also found to have a significant effect on human development (Ahmad & 
Saleem, 2014). 
Furthermore, hypothesis 3 was established on there will be a significant positive 
relationship between entrepreneurship and organizational performance (β=0.569, 
t=10.558, p<0.001). Instant studies such as Lumpkin and Dess, (1996);  Zahra and Covin, 
(1995); Dada and Watson, (2013) have supported this claim. Likewise hypothesis 4 
claimed a positive relationship between Good  governance and Organizational 
performance through the mediation role of entrepreneurship, the finding was supported 
(β=0.253, t=5.439, p=0.001). Thus, the result regarding the mediating effect of 
entrepreneurship between good governance and performance represents the main 
contribution of this study, possible explanations of entrepreneurial mediation between 
good governance and performance could deduce from a theoretical point of view rather 
than prior empirical researches. Thus, the good governance theory (Kaufmann et al., 2009) 
gives likely reason for the new result. 
5.1. Theoretical Implications 
The present study has incorporated good governance as an exogenous variable to discern 
its relationship with the performance of the public tertiary institution through the 
mediating effect of entrepreneurship. In line with the findings and discussions in the 
course of this study, the Gap has been attended by incorporating Good governance as an 
additional variable that affects organizational performance significantly through 
entrepreneurial process in public tertiary institutions of Nigeria. In testing the theory of 
public sector organization, the result explains that there is a direct significant relationship 
between good governance and organizational performance and through the mediation 
process of entrepreneurship, the empirical findings have justified the theory of good 
governance in line with this, it could deduced that, the element of good governance played 
a significant role in enhancing effective performance through the entrepreneurial processes 
in the public tertiary institution. This study has added to the existing literature in the public 
sector by providing more insight on the effect of good governance in improving the 
performance of the public tertiary institution entrepreneurially. This study highlighted 
issues of public tertiary institution in Nigeria. In addition to these, the study maintains the 
analysis of good governance conceptually. The findings support extant empirical studies 
conducted by Kertajaya, (2004)  and Mintzberg, (1983) all were of the view that good 
governance in a managerial role improves performance of public sector organization. 
5.2. Practical implications 
The finding of this study has developed some practical implication with regards to public 
sector management in the context of the public tertiary institution in Nigeria. In the first 
instance, the findings supported that entrepreneurial process is Instrumental in improving 
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organizational performance. Public tertiary institutions can make a great effort in 
improving their performance by enhancing the perception of academic administrators to 
behave entrepreneurially, by creating an enabling environment for entrepreneurial process 
to play in managing public tertiary institution. The organizational performance can be 
improved by rewarding staff based on their achievement in terms of risk taking, innovative 
and pro-activeness. 
5.3. Suggestion for future research 
The study, like every other research has its own kind of limitation. Therefore, this research 
contains the following limitation accompanied with useful suggestion for future research 
direction. First of all, the sample for the present study consist only public tertiary 
institution in Nigeria. The peculiarities of Nigerian public tertiary institutions may not be 
the same with other countries within the African sub-region or anywhere around the 
world. Therefore, the findings of current studies should not be generalized to other 
countries. Similar studies are to be conducted in other developing countries in Africa to 
obtain additional explanation in order to gain more knowledge on the current model to 
allow for generalization of the result in large scale. 
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